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. Organization for Economic Co-operationand Development (OECD)
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ﬁ’mumlﬁﬁ’mﬁ’lﬁﬂlm%’g (Any person in govemnment service) UfiAnu Code
of Ethics for U.S. Government Service

o. inTndreUssva Eandnausssumiedsuln wasfiniuasindnise
R willendimuasindnfsieyana nguyana vionlsnuiudiinueany

Put loyalty to the highest moral principle and to country above loyalty
to persons,party, or Government department.

o, wnsnlungrany Brsiulusgsssuyauagngmnevessene

Uphold the Constitution, laws, and regulations of the United States and
of all governmentstherein and never be a party to their evasion.

an. TedemumamauiAnuuaranufarunujuifausenisauniim
fullinveuaguiuinugaauiaNasavesay '

Give a full day's labor for a full day's pay;giving earnest effort'and best
thought tothe performance of duties .

<uamaisufuRnuliussaanuduialdegraiiussdninmuazusenda
uﬂﬂ%"u

Seek to find and employ more efficient and economnical ways of
getting tasks accomplished

& hWildenufiURedrliddusssudoynmalaliiinesifioussasddnauuny
visoly 'ﬁ'amﬁv’alsii,%‘Uﬁﬂwﬁsﬁamﬂaauawdwanixwuﬁamiﬂﬁﬁ'ﬁiwmi

Never discriminate unfairly by the dispensing of special favors or
privileges to anyone, whether for remuneration or not; and never accept, for
himself or herself or for familymembers, favors or benefits under
circumstances which might be construed by reasonablepersons as influencing
the performance of governmental duties.
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ogladnaznszyinisuselinsgyinnsle Tneandesunamiiinesienis

Make no private promises of any kind binding upon the duties of office,
since a Government employee has no private word which can be binding on
public duty.

o. Liihgsiioiunedy viefumhenuvesmunifunisusznougsia wlae
VHATIVIEN900H AUNUIBI LAY

Engage in no business with the Government, either directly or indirectly,
which is inconsistent with the conscientious performance of governmental
duties.

. Lithtoyaduramesnisiildifiensusmanysslomiduyana

Never use any information gained confidentially in the performance of
governmental duties as a means of making private profit.

=\ Unmedayan1seiauarussngifiveuiinuldsunsu

Expose corruption wherever discovered.

wo. Bavdnaulingdannaisisue Sndendnadessiniinondendn niou
f?qmwﬁﬂéf'aa'j'1f1'131j§jﬁ§1‘i‘1ﬁzzf1w'a'cj’wﬁa&aEvjuu‘ﬁugm‘uaaﬂ'ﬁlﬁ%'mqmﬁ'm’lﬂmn
GRRFIIH

Uphold these principles, ever conscious that public office is a public
trust.

AvualAdminfivesdgiiufoauluiieusnis (Executive Branch) Uf U
M1 Standards of Ethical Conduct for Employees of the Executive Branch
Fasaluil

@.Uﬁﬁawﬁ
dunu

WlneniuigsTsuuy ngvuneuaznanasusssy mileusslend

Public service is a public trust, requiring employees to place loyalty to
the Constitution, the laws and ethical principles above private gain.

. lWifauieafunaysslovdmansiuiitaudafunisu o flusumis
UVDINY

Employees shall not hold financial interests that confict with the
conscientious performance of duty,

o lifeuferiumsduiugsnssumanmsiuiiondedeyavesmasensAdle
Fawelrsunsrudunisiialy ﬁ?uﬁqlﬂﬁuaauiﬁﬁmaﬁw%’agaﬁ'anfh’;"h]’l‘i’hﬁa
wehavwauseleviduymna
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Employees shall not engage in financial transactions using nonpublic
Government information or allow the improper use of such information to

further any private interest.

<. Lhienfuviegeuiuveswiy viedwesnliyadanyanalayananils v5e
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Adunaiieuiostudumismihiilusanis msvigsfafusisnis wienisnsgi
fonssule q fimhenuwsmumunuguasy viofiarlduselominnmsnssvimie
avfunisnseiminfiveany hifuvesw iy vievesiilalafionafiyaniduduld
venuilonniifvunanyanafieneiidlddudsannisufiavieliufoamig
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An employee shall not, except as permitted by subpart B of this part,
solicit or accept any gift or other item of monetary value from any person or
entity seeking official action from, doing business with, or conducting activities
regulated by the employee's agency, or whose interests may be’substantially
affected by the performance or nonperformance of theemployee's.duties.

& UiTRvihidhemnugpavelneaase

Employees shall put forth honest effort in the performance of their
duties.

o, Wanfunssulumsadmsyndaviesuiazduiiunisle viedidygyn
fusnmileguaviiivenulagada

Employees shall not knowingly make unauthorized commitments or
promises of any kind purporting to bind the Government.

o, Ll ivesnu Wensuamemuseleviduyana

Employees shall not use public office for private gain,

<. Ufuinudmeanuiiunas auenialdidanujidsoenvuniemiieau
onvuselalufiey

Employees shall act impartially and not give preferential treatment to
any private organization or individual.

«. UnYesuarinumindduvomnasenisuar lildningdumartufunis
TUITEAIAYRINIIVNNS

Employees shall protect and conserve Federal property and shall not
use it for other than authorized activities.

0. Wivhnundeinisiulauonmidoanausisms suvauarsmnisiig
uivavdu q idaudsiuninfianuivisseulumessnisidnsgrinisladudu
nsdaudstumiiaasuinrounsssmanuswaviiveany

Employees shall not engage in outside employment or activities,
including seeking or negotiating for employment, that conflict with official
Government duties and responsibilities.
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Employees shall disclose waste, fraud, abuse, and corruption to
appropriate authorities.

olo. Ui Uiniilugiuziiunaiiioadid siufeimiilunsidendny
nHVNIY

Employees shall satisfy in good faith their obligations as citizens,
including all just financial obligations, especially those—such as Federal, State,
or local taxes--that are imposed by law.

oa. Bafudenguuiouazng sefeuilianuuinioutudiulentaun
Uszrvu ngliundsusnidond 3R maun e a1y VIDALVNNANIN

Employees shall adhere to all laws and regulations that provide equal
opportunity for all Americans regardless of race, color, religion, sex, national

origin, age, or handicap.
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* The U.S. Office of Government Ethics (OGE) \uginiuau nsiaaey Yt
nsnsgvifindunstafureswauselsvdvendmihflvesigiufianulude
U313 (Executive Branch) Wunaln@sldud irmihfisuaiesssu(Ethics Officials)

* uisaassiivhuifiduauaauadu 9 wu

- ALENITUNTATINGILUUAETTN

(The Merit System Protection Board : MSPB)

- ginunusAuiey (The Office of Special Counsel : OSC)

ANNUIAY

* Civil Service Reform Act eceie

TunisuimsousvunldBnndnamusssu(Merit system) - n1sAALaeN
hmsazfesiarsanatnaruianuamnsaliudfy bidenUjud-dmeomgna
fiRsflesainaaun i 91y A AufinsuiolaunssaldunIn(Nepotism)
Wi ffuioRnuesfoslifuauduasesedradussn lignuny uwagvinily
Tonéredmihililesanmaiianas

* The Hatch Act fmuaviudminfivesigniisauiieuims (Executive
Branch) faaulufanssumisnisiissunsedne Wy nssussdundsadonds
mﬁ’n%’m’lﬁ‘u%mﬂL‘EuLﬁaaﬁumguvmﬂm'aLﬁmﬁe{méw’iuﬂﬁ%@m&awiiﬂmﬂﬁaq
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* The Ethics in Government Act of ecele MINUATAUTZSIUISUR
589U3¥51UNSUAENNTNaNIADILNTA LLavﬁﬁwmmmanmwmaw%’ﬁam%m
(Federal Judges) uag mwmwmammﬁwﬂvaa wfenlameUnyTninddusing 9
wildy way Lmawmmaaswlﬂ Uay mmuﬂiwm The U.S. Office of Government

Ethics (OGE) L‘wamwmwmwaawm&amﬂm’s
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nanAuUsEngf o Usenas ( Seven Principles of Public Life Lord Nolan's
Report eccd) Gadminiivesiziasufd ( Holder of public office) Ao
@.Selflessness: \dpaay lidfefauseloyddiuau
. 1ntegritymm%ﬂ'N/ﬁmﬁ’ﬁluﬂ'mugﬂﬁawawﬁ:u
. Objectivity : mumnsslunsaun
&. Accountability : WSauSunsnsIvERU
& Openness : Wawelusala
. Honesty : fodne
ol. Leadership : 10ugilunsdn
V&N o Ussmsveadwthiivessy
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* The Cabinet Office {umitsnunarsiiafuayunisinauresnmueiyuia
endnduliAnuleunegiiivszansaimnisufsuuasiauissuusiuinsin
ndndn ngduliiinaulusdaluniaigenssduquaimuazyseansnmlunis
WMuNAsy

* The Committee on Standards in Public Life (CSPL) ¥iniinfilunasla
AuARuREITUNITTRT e 3§1UN193585354(Standards in public life) uA
WenIguunuazduaIuvanauUsengd o Usznis ( Seven Prmoptes of Public
Life )

* The Civil Service Commission fauauaulfnisudsgetrsisnsduly
meauefsssukaziussla

ANNUIAY

* The Bribery Act bowo \un1ssausauazdfulgsngvansvasdanguiiie
a¥reliilul lumsdesunesfuduresdnge ngmnsadtuiidudunstestulym
s fuduluyuueaenyugy smualdnisdreduuiliidwihivesigdumnuiia
148191 ﬁwummmﬁm?‘{mﬁumiam?iuwL%’ﬁwﬁﬂﬁ%aa%’gﬁiw’mﬁ?&aﬂiaumuﬁq
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Wnlhileesds (Public servant) Fasdandn APS Values (Australia Public Service's
Values) : ICARE Usgnausiag

| = Impartial 'la,jq'aLﬁ'mf"fum‘sLﬁaa'l.ﬁﬁwLLusﬁw%'gmaaehw%q'Lﬂ
e asslunssnmsngauuim wareguugudeyaiidoiiold

C = Committed fiemludeodn

To service asalunsan gaudunisuffgnifaoiSlminazidy
UsgAvsnm Sadlefuadmaussleniiffiaaunisuianazvneednside

A = Accountable  Wameamsansivdouls

R = Respectful PIINENSURIUARE

E = Ethical ANEUNITAN 9 51”.1EJmm%am&/%ﬁ"ﬂummgnﬁm
YousTINluNNITUIUNg

natnlunns
Juipdau
5U555Y

* The Australian Public Service Commission (APSC) ¥iuiiafilunnsdaasy
‘LﬁLﬁﬂmmgmqaqﬁLum'ﬁa%’wamm%msa/ﬁmﬁu’lummgnﬁawamﬁmaqmﬂ%};
wagauaniivsinnglu APS Values finthiindnlunisWaun daasy nuvunis
U%W?‘i‘gﬂaﬂﬂiﬂ'm‘%éﬁ'ﬁxﬁquEJU’lEJLLazﬂ’]‘EUijﬁa PIUNTDNUAUAAUINTUTNIS
yransn1asy adsenuiivihluendn addih Widuwusihdaemdemienily
UﬁsLﬁuﬁﬁmﬁaaﬁ‘wumﬂ%’g _

* The Merit Protection Commissioner ¥1191u371fu APSC Liladasdnig
fduniofivsantsuifiuiiionfesiualesssudaaiulinisnuresisuftin
APS Values wag APS Code of Conductsrufisnisilainedoyaniunguune the
Public Interest Disclosure Act boem LLazﬁm‘iadﬂLﬁmﬂﬁ@ (Whistle Blower)

annUsau

* Public Service Act exete fiviuavaniiidmiifivesigiaufifaiu (APS
Values)uagszutanganssuiinaujURluussuiaasusssu (APS Code of-Conduct)
FIINAUAUNU WA the Merit ProtectionCommissioner

Wannansy

Thdmifivesds (Public servant) Bandnunsgumneaiesssy m Usens (Public
Service Code of Conduct: The Three Principles)

o. Wimihivesigieufuiniung Fediusenruduiioordn Jenswaria
ﬁulummméfm%au%w public servants must fulfill their lawful obligations to
the Government with professionalism and integrity;

o miivesgmsufuivihiithennudednd asdlunsaniiussdnsam
LA1snENS e IUTEI v ULaLL B UL Public servants must perform their
official duties honestly, faithfully and efficiently, respecting the rights of the
public and their colleagues;

. L%’Wﬁwﬁmm%fg_lajrnﬁ‘lim'smﬁamﬁamgjiwmi TsimasTdsiunantriivg
Usglagddiunu public servants must not bring the Public Service into disrepute

through their private lives.
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nalnlunns * The Office of State Service Commission @1nUTIS1UNISTINTATILA 98
Fuiprdiou WaEdI91IUIMTIERUgINIASY lumsdadradmidiivessy sauvhidnihiidaady
935554 VI TINUVBIIT W MINUNENNINTF IS 555U

* igaudaseiu 9 194 The Office of Auditor-General ﬁwﬁ’lﬁm‘i'sﬁlaav
nslddesudsvinamonsamaiildieldedamnzauuas SUssvEnmAedla

Wigulaiiowminesiu Watchdog ATIRasuNsYInuYeInaiIndulumuununy

nalivdely

an Ay * Crimes Act eatoe MUUANIINTSYRAUSZIAN N155UEULLLALADISUTY
sweglunguunsatuil wu mﬁuﬁuﬁ"ﬂuguﬁuaw%aL“fJursi'fl‘ﬁ'aa'wsiN SRGY
INMBIVIAANENTEL) ATlEuerNtIBmde gt unendreele) s
nMsiaweduanvasilarms 9 (wesrty fuduna)

Uszihu Auseaziden
\ovansy Amualfidmihiluesly (Public Service Official) N neIgIunIsesesssuly
& U3gns muNational Public Service Officials Ethics Code #af
o. UINsmenugRsssuliidenUjon

Employees shall not give unfair, discriminative treatment to the public, such
as giving preferential treatment to any party of the public with respect to
information gzthered in the performance of their duties, and shall always
engage in their duties with fairness, recognizing that they are servants of the
whole nation and not of any group thereof.

. uenuTINIHUNUEINs Y/l uwdaysslend
Employees shall always distinguish between public and private affairs and shall
not use their duties or positions for private gain for themselves or the
organization they belong to

o. WiviliAedansmvdeamililindslunsufdnii
Employees shall not take any actions that create public suspicion or distrust
against the fairess of public service while performing their duties, such as
receiving a gift from entities influenced by their duties

<. Milsfiwsslovdansisnzuadddmumersmasan
Employees shall, in performance of their duties, aim at increasing public
interests and exert their utmost efforts

& SEANENDIINGANTIILOMUNIEHaRaUITANS ST U UBNA1S YN
Employees shall always behave recognizing that their actions may influence
the trusting the public service, even outside of their official hours.

Usuihu asueazidun

WMIFUMRTESTUE MU MTITU045] awrnsudmsdiuateuia suneazdls Savindedlm




9IO)]

nalnns
YULAFDY
385554

* National Personnel Authorlty (NPA) wmwaua'ﬁ;flwmmmwﬂmﬁﬁmu
lusuuinisyrainininds Wauiuae sﬂmmmnﬂwmmsmwwlmamau
UsednSan suanidunisdindsy awamwm‘u‘lmmsﬁlwawuma S'Jumma'lw
mwmwuaﬁwﬁmqc—wwwuﬁuamwummwmﬁiwlmmwumlqmﬂm‘wmwumﬁ
38U TEUITUNUNIINTEYARTusITUAINNI AR aa 18AIuSE5TY (Public
Service Ethics Hotline)3s#slne NPAM3ad 58Ul ntdiusients waglw
a‘%au‘swmiﬁwﬁﬂLmL%adwmﬂiiumaﬁmﬁmﬁmﬂ‘%aﬁﬁuLvawﬁ(NationaL
Public Service Ethics Board) Lﬂuéﬁm‘mm

* National Public Service Ethics Board iUuflausanigsguunilunisuiulss
National Public Service Officials Ethics Code wagfig1uialun1sfinany aavaiu
T dgymilieafuasesssuenimihilvesizluynmirsnu sadimsns
wpsMsLazAdunseungensaifitinsinAangranesSesssy wenaniluus
avmeudaio AUy sivInwmeiuas usssu(Ethics Supervisory Officer )
\Wisrouasiaasuliduuril fnungraneuaznisnsesiising q fenadeadetu
YapiSesaiusssuvosymanslumieny

AnnUIAUY

* National Public Service Ethics Act eeeted IMUUATOULIANITIIBIUIIVDS
Wvihitvessy eldliiinanumdends vievuwndseuliliinslevesssuwu
Tng Uyl linisdnsih National Public Service Ethics Code Wiadlasfiunisnszvia
Anfinsenudenandeturedssnvy 1y nsfuvesviyangfidlddnndeiu
Fumdaniiilusenis WGudu Tnefvusliaasnssunisfinnsandiuasesssy
uisnf (National Public Service Ethics Board) Wlugfl¥mnufiuiieaiu National
Public Service Ethics Code az sty afAl#inissnearuiesnisfvreseigly
Wwihiiuesigseiugs TaiaunumueshLEn MR andLaS eSS IR
(National Public Service Ethics Board) wagn1saadmiinfiguasesssu ( Ethics
Supervisory Officer ) dieldiuusiiuarnwaiesssuluniisnuiasnssuy
w@Suasadusssunglumhsaunelfduuziivesnmenssunis

assnuigaenlus
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VAN e UsEN1g e
o. Integrity :A1Tonsy/dnliuluaugnios
. Service : fnwamnmlalavinig

a. Excellence : Hanudluida

nalnnig
JULAADU
585554

* Public Service Division Wuniisauuimsypainsnasy Sidwmanendnly

a

miaeaududaluauuinisniady wagduaiunisadressdninamlunindy
fnsfalumsquaativayy yransniesy Ivinuldedneiivszdndam wasiianny
Wuegitd wara¥reszuununiaigifussaniamiduiidedonarlineloud
Ussrnau leUsslevigeanvasemadsnlyuazmaiiios Inogatunsadieid
HUsransnm wisuaundeulviiuniisnuniady lnuBandnsssuniivialGood
Governance)

* Corrupt Practices Investigation Bureau (CPIBLJuniigaudasy Fasdwthl
Tunsnsaaasvuardestunisnein dndfinsnasunsdaesSuduimiisay
lONYURaYITUTA WarTsuawEnIgua CPIB Sunvegaduilunisduiund
wagldiadasionanguineiu asnsadunuyaealdiuiilaghifessenugmanin
asduinfendesiunisresiuduausavensivaevayntyisuimsvesiisuns
pABRIUAANTA Lasgnuasresasdeld uenainddunalumsunuusuuagiuaiu
ud CPIB Saflunummihiidnuaneagadu davhszuuuinsanemuiuteioasou
(Quality Service Manager : QSM hotline)uaziiulad tieidudemidlidioasey
snuiIfunmeianaen e Flus

ANINUIAY

* Prevention of Corruption Act (PAC) MuuAUNaIlNsaziIuIIMTINYea
Spsunausglevudruimduln uenwliaanAinauunumuinguuIEnILe
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Iﬁlﬁﬁlwﬁﬂﬁmaﬁg (Employee of Public Bodies) Eanan Code of conduct for
Employees of Public Bodies, booe §ih

@. Commitment to the Rule of Laws : Ewé’nﬂgwma

. Honesty and integrity : %@ﬁ’mEﬁLLasSmﬁu’iummgnﬁawamﬁu

sn. Objectivity and impartiality : a53lUnsaun

«. Accountability for decisions and actions :AMUN5aUSUER Juiilinsla
vasUszwulunisdndulanionszyiimsla o

&. Dedication , Professionalism and diligence : qﬁﬂmu fenuduiionndw
warvdunsiuis

nalnns
Jurdoy
353U

* Independent Commission Against Corruption (ICAC) #u2891uBa58 %1
wihfindnlunssadnutiymaesiuiu Tnssjaiurinueiy
nalndAty e FU Ao

». Myvsruldngmuny

. MRS

an. NM5UBaY

annueAv

* The Prevention of Bribery Ordinance (POBO) furuaunaswieIfuns
Fuuuuluguuuusng 9 wu nsfuresniy veaunsluiuling 9188987775
wsesiy nsfuuianaiu msfudetausdivan vienausslomiluzuuuudy 1
Wiy

* Misconduct in Public Office (MIPO) Lﬂungwma‘ﬁmmquﬁmmmﬂ‘t’f
srunanthiivesdminivesss wu mslfiavihillagldmuraundeswniiunis
UFtRnm i su foRdeneliiAnnansenuireussiemuiuiingeuluntifisiunis
GBI ERREAY uaﬂmnﬁs‘]’qﬁwumwmiwwﬁw%’uQ’ﬁ"‘dqEJmﬁaw%aaﬂ’umgu'Lﬁ
Wmihilvesigviiindag

* Administrative Rules and Regulations ngsetdeudu q mufiniisaudy
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Organization for Economic Co-operation and
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Development (OECD)

Usshiu

d5U518a2190

Wamansy

NNSAITIWINTFIUNTEFTIUVBUITINAANTTN OECD Tull booo ($198491n
37997u OECD 1584 Trust in Government Ethics Measures inOECD Countries)
wuin 1RIFIUNIeTesTINTeIsnAduTn OECD fiwunntign « Susuldun

o. Impartiality : a3munans Ligufeatunisdios

o.Legality: A NYBUSTIU QNABIAUNG NI

m.lntegrity:m'\:u%ama/ﬁﬂﬁu’lummgﬂﬁm

& Transparency : A1 lussla

& Efficiency : Usgansam

o.Equality : Auvitiiey

e.Responsibility : MUSURATOU

<.Justice : AMUYATITH

natnnns
JULARDY
OPIIRRRH

OECDLFSRiA L (Guideline) Wiloilunnsgulivsswmaaundnily
Viuldlinnyauivuiunludsemavesnu sanfafumnmsliussimasieq 1lu
nsuiledgyine$Udu 1wy OECD Guidelines for Managing Conflict of Interest
in the Public Service, OECD Principles for Managing Ethics in Public Service ﬁx‘]‘ﬁ

®. OECD Guidelines for Managing Conflict of Interest in the Public Service,
woom iiunsuasilymesifuduludemauselonivivdoulnssryisemumneves
wausrloviliudounisulslssinnuesmalseloviviudou uazdmuavdnnislunis
uilaleym wu mslid i ivessiumisgs Wamenauslonidnunu miheny
ﬂ'asihﬂ‘%'aaﬁw?ammmﬂumi%’ﬂn'1imaﬂiﬂaﬁuﬁﬁu%’@uﬁmmsamﬁuamw{jmm
syyfedmusidnauierfunsufoanilusumiaiedestunismeemasld
Wanauseleniivdou afeinusssuesinsfimnauaninsouanianuAniuiieatu
wavsglovdvivdaunasivuaunasnudmsuddifuy Dusu wazldsiusmwuamig
TumsianstywidemauselevifiudouvesusrarUsene Wy sealnsidsinTuaus
ASea oSy auidni Wudu (OECD,ecom)

. OECD Principles for Managing Ethics in Public Service (OECD, ecie &)
Amuavaninasidviunisianmsausssunaly liun 1esgumenusssudmsu
Wrwihitwesgdesdaay Linguede wu dnsdmundegisnniguamsss
‘wqaﬂﬁ:u'ﬁﬁ’iﬁ’m‘k’ﬂmhxma'«G%aﬁﬁummigmmw‘%aﬁi'ﬁum?ﬁﬁﬁmqngwma
fiaffy ieanunsatsduldruaumginssuveadmihiivesigldessilussansam
Wnthiivesigasldfudiuushiunusss Wuiinsdreusuaderuassmings
audfgresqusssy viodnldtinalalddusnwuid i fidwihiivesigans
lasuduuzihmndesnslamedoyanimain wu ngsudeu uavdufinvoulu
nsulotammani 'ﬁ’awzwaslﬁ%’ummé:miaaimaaaﬁnimsuﬁalﬁﬁ”mﬁwﬁnn
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* frsnaniadesnasliniuddy Bes msdaatuamsssulunisiney
NA3§

* nsrurunsdndulasig 9 dedusslansiaasuls

* fluwamsinunusssufvuanisivfduiusseninmesgiuniaensuiie
muaulilifansufiFilisonadestunmusssuiitvua

* fisutyrmsussnginulidubesegrunflétsiudys

*ulsuvisresesdnsdieasiiounusiiuresesdnsinednadunmsssnlui
vruanluuamateduaulfidmhiiaadiinussslunmsemanniy

*wlguefsrfumsuimsyaang iwu madeudy @eusumideduaiy
Widmihiivesigrhaildegraiiussansnmuuiiuguvesnnsss

* finalnfivaedaatunsieuiivssg ngUssasduasaenndosiudotdunie
53euTITylY

*finalalun1siiiu Areiuy LmﬁmLLaxaa‘Ewwmﬁﬁ’mLﬁﬁEﬂszmwma&m
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