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Xoqnlsq8ij$gqdlqq tanguq3qjuqinuoqmu

• rjq£’ua{agassi (Creative Tension) Snlruqa’u idg S$’wurnr30ti maonbrar

• l#{iOUaMOiLn518\iUa8#91aUtq Hol$£158;uuRn ka8n15grglatXqda

• Int(Ini&alan (Subconcious) #qqlu MoldnlnsvTlqluauldin8gmlufrR UaE;

\frnaqrufi6

d.b stJuuuIBnlsRnkagunnoq$Lqnn5rq (Mental Model) qqLgUr gogH’u
, r& U 8 ld uX n r I o O U n

d38aunl:c$fKXa8;ghana’lug;b6n6’udu slugoql©n'r18ivrgolsucJungugiasunrIa yIli$nrluRnbba8

nllumIljqqoILbgjasnukmngjll du ua8uln\Jd08j$gjlqnugjlqR€1q8 nalULiiuileyvllUCJLw51=Snlsg€t

Rel a’ustJuuuuasIgnrsfInuLogAuLrIO v7rl$b€Ju odassndoorsbUSoutnJaqbba::nls tJ{ud’l

e.m nasa{rqka8artna’u$’rlti (Share Value) l$Hnnu\fin6b€irjq q:it?i a£’uauuua ti

adlu glutunasdltiiunanablustJassu inuSnlldl3augntidlKa{lq #ualblUbIllyulogoInas

dayunununauugbdoalulHaofntIRuGqXlunnun15 \JndR9iold

d.& n13L38U{yau dub{Juan (Team Learn) LiJunlstguna5villaunu an tn8l$vnnu

tUgUglyjg§q13aIrylCUiladUmaOnblalll dl#qvTlqlu08is 9877 aaa qu otilqts LiunlSb38u{$1UfTu
, d , fai u u 1 a X u a v a u a U u o g/

kant IJaoutissaunasaiqqatauasdu d18LuaOb60Qa ari’nH qa'uRn WdhL58U§ ua8%d’uVh9i18nrru

dodln15G8uau6’nuad8jq tiglo LaSUahq6haSaSnlmgOlfinglU

d. a nrlnagInaruniljqLqqs:;uu (System Thinking) b$ol$vlnnusnlrub€irjqg’nbquaq

nrrua’II$’ugqoq8qgirq q yjII$unIVInaInnotirqbfJuflawsall q:Adi arurratnq€y6’unrr83nqaua8nrs
bn;q€rutdi

$brjqjuHn q alta brjqjunrrL38u{ Lfjq



a

e. Wwulwf/nqlulu5 siu$Ttilaqdnls \3idlq8bIJu$’ru$dnsqnr3 UgO$hVfh$1111y If4£lnlru
qI

b$rjquvuru%oq©ir\uoqHnr sb3uu{q8tXSnrrda€’aRI danaabucusblu$SnlryanStSaa{rqass6

biiu$cir8vlonnllu{ ua8b{Ju$$nrsaaua BU(6uturlr3d4€$qrul$31u3utI- – – - - tI – U S II– N

b. uouuulaWu6fjq (Mision) ua8n59uruqludrq q uriquqrub aollIarurscIUSvastbas

{uan%ouXr86’rLoqjfidJunr5t$odlurqj$ufiw<7nqlu q8;\gTbfinnrrundoqd’l

d. a{lqjwuss5uoq6n156lunl$#%lulua8d{tld}qqlut$agunaannnl

d . gl nl lds:; bSun a ( Assessment) tHo tJ {u dIg na qI u ball a Learning

Organizationransformation Process


